STATE OF CALIFORNIA DEPARTMENT OF CORRECTIONS AND REHABIILITATION
BACKGROUND SECURITY CLEARANCE APPLICATION
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CDCR 2311 (06/22)

For Staff Use Only
Requester: Department: Extension:

Division Head Authorization: Date:

Purpose of Entry:

Date(s): Time: Duration:

Escort:
Type of Authorization Requested (Check One): I-___l Gate Clearance D State ID Card (Contractor)

Last Name, First Name, Ml:

Other names you have been known by:

Date of Birth (Month, Day, Year): ,
Gender: |:|Ma|e DFemale D Non-Binary

Social Security Number (SSN): - -

Contact Telephone Number: ( ) State Bar #:

State ID # or Driver's License #:; State:

Passport # (if no State ID/Driver's License):

Have you ever visited or had a personal relationship with any California Department of Corrections and
Rehabilitation inmate or parolee for non-work related reasons? o e ] E—

(If yes, please complete the CDCR Form 2189 Incarcerated/Paroled Relative/Associate Notification.)

Are you a former California State Prison inmate? Nee ] Yes:

Have you ever been restricted or denied access to a State Prison? No:[__J Yes: ]
(If yes, please provide an attachment listing the institutions and the reason for the restriction/denial.)

Have you ever been convicted of a felony? No:]| | Yes:[ |

(If yes, please list the dates, counties & violations.)

Are you currently on probation/parole? No: 1 Ves:E_ 1
Do you have any pending or outstanding charges? No: ] ves: ]

By signing this application, | attest that all of the information provided is true and correct. | acknowledge that prior
written consent from the supervising agency is required for any parolee, probationer, or formerly
incarcerated person to enter prison grounds. | further understand that, if approved, access is restricted to
the designated area(s) and shall be under state employee escort unless otherwise authorized.

In accordance with the Privacy Act of 1974 (PL93-579), providing a SSN is optional. However, any omission of
falsification may be cause for denial of access.

Signature of Applicant: Date:
O APPROVE O DENY

Hiring Authority Signature: Date:




STATE OF CALIFORNIA DEPARTMENT OF CORRECTIONS AND REHABILITATION
PRIMARY LAWS, RULES, AND REGULATIONS REGARDING
CONDUCT AND ASSOCIATION WITH STATE PRISON INMATES

CDCR 181 (Rev.10/14)

Individuals who are not employees of the Califomnia Department of Corrections and Rehabilitation (CDCR), but who are working in and
around inmates who are incarcerated within California's institutions/facilities or camps, are to be apprised of the laws, rules and regulations
governing conduct in associating with prison inmates, Title 15, Section 3285. The following is a summation of pertinent information when
individuals not employed by the department (volunteers, media, contractors and their employees and dignitaries) come in contact with

prison inmates.

15

Persons who are not employed by CDCR, but are engaged in work at any institution/facility or camp must observe and abide by all laws,
rules and regulations governing the conduct of their behavior in associating with prison inmates. Failure to comply with these guidelines
may lead to expulsion from CDCR institutions/facilities or camps.

SOURCE: California Penal Code (PC) Sections 5054 land 5058; California Code of Regulations (CCR), Title 15, Sections 3283, 3285,
3289, 3292 and 3415

CDCR does not recognize hostages for bargaining purposes. CDCR has a "NO HOSTAGE" policy and all prison inmates, visitors, non-
employees and employees shall be made aware of this.

SOURCE: PC Sections 5054 and 5058; CCR, Title 15, Section 3304

All persons entering onto institution/facility or camp grounds consent to a search of their person, property or vehicle at any time. Refusal
by individuals to submit to a search of their person, property or vehicle may be cause for denial of access to the premises or restrictions to
visiting or facility access.

SOURCE: PC Sections 2601, 5054 and 5058; CCR, Title 15, Sections 3173, 3267, 3288, 3289, and 3292.

Persons normally permitted to enter an institution/facility or camp may be barred, for cause, by the CDCR Secretary, Director of Division of
Adult Institutions (DAI), Warden, Regional Parole Administrator and /or their designees.

SOURCE: PC Sections 2086, 5054 and 5058; CCR, Title 15, Sections 3283 and 3289

It is illegal for an individual who has been previously convicted of a felony offense to enter into CDCR institutions/facilities or camps
without the prior approval of the Warden. It is also illegal for an individual to enter onto these premises for unauthorized purposes or to
refuse to leave said premises when requested to do so. Failure to comply with this provision could lead to prosecution.

SOURCE: PC Sections 602, 4570.5 and 4571: CCR, Title 15, Sections 3173, 3283 and 3289

Encouraging and/or assisting prison inmates to escape| is a crime. It is illegal to bring firearms, deadly weapons, explosives, tear gas,
drugs or drug paraphernalia on CDCR institutions/facilities or camp premises. It is illegal to give prison inmates firearms, explosives,
alcoholic beverages, wireless communication devices or components thereof, tobacco products, narcotics, or any drug or drug
paraphernalia, including cocaine or marijuana.

SOURCE: PC Sections 2772, 2790, 4535, 4550, 4573, 4573.5, 4573.6, 4574, 4576 and 5030.1; CCR, Title 15, Sections, 3172.1, 3188
and 3292

Itis illegal to give or take letters from prison inmates without the authorization of the Warden. It is also illegal to give or receive any type
of gift and/or gratuities from prison inmates.

SOURCE: PC Sections 2540, 2541 and 4570; CCR, Title 15, Sections 3010, 3399, 3401, 3424 and 3425

8. In an emergency situation the visiting program and other inmate program activities may be suspended by the Warden or designee.

10.

SOURCE: PC Sections 2086 and 2601; CCR, Title 15, Section 3383

For security reasons, volunteers, media, contractors, dignitaries and guests must not wear clothing that in any way resembles state issued
prison inmate clothing (blue denim shirts, blue denim pants).

SOURCE: CCR, Title 15, Sections 3174 and 3349.2.3(g) (3) (B)

Interviews with SPECIFIC INMATES are not permitted.| Conspiring with an inmate to circumvent policy and/or regulations constitutes a
rule violation that may result in appropriate legal action,

SOURCE: CCR, Title 15, Section 3261.5

:—_—_—_———_—-_-__—_—-_'_ﬁ__—._——-———"——

| HEREBY CERTIFY AND ACKNOWLEDGE | HAVE READ THE/ABOVE AND FULLY UNDERSTAND THE IMPLICATIONS REGARDING MY CONDUCT
AND ASSOCIATION WITH CDCR INMATES. | ALSO UNDERSTAND VIOLATION OF ANY OF THE ABOVE COULD RESULT IN EXPULSION FROM A
CDCR INSTITUTION/FACILITY OR CAMP WITH THE POSSIBILITY OF CRIMINAL PROSECUTION.

VOLUNTEER/MEDIA/CONTRACTOR/GUEST SIGNATURE . DATE SIGNED

NAME AND TITLE (Print)

DISTRIBUTION: Original — Warden, Parole Administrator and/or designee




STATE OF CALIFORNIA

DEPARTMENT OF CORRECTIONS AND REHABILITATION

PREA POLICY INFORMATION FOR VOLUNTEERS AND CONTRACTORS PART A

CDCR 2301 (Rev. 05/20)

The Prison Rape Elimination Policy for the California

Page 1 0f 3

Department of Corrections and Rehabilitation (CDCR) is explained on

this informational sheet. As a volunteer or private contractor who has contact with CDCR offenders, it is your responsibility to do

what you can, within the parameters of your current assig
sexual harassment and to report information appropr
incident. For purposes of this Policy, the word “staff’ incl

Historical Information
Both the Congress and State Legislature passed laws, th
in Detention Elimination Act, Chapter 303, Statutes of 20
National Standards of 2012 to help prevent, detect, and ri
harassment behind bars. It is important that we, as profe

nment, to reduce incidents of sexual violence, staff sexual misconduct, and
ately when they are reported to you or when you observe such an
udes volunteers and private contractors.

e Federal Prison Rape Elimination Act (PREA) of 2003, the Sexual Abuse
D5, and most recently the United States, Department of Justice Final Rule;
spond to sexual violence, staff sexual misconduct, and sexual

ssionals, understand all aspects of these laws and our responsibilities to

help prevent, detect, and respond to instances by offenders and staff.

CDCR Policy
The CDCR policy is found in Department Operations Manual (DOM), Chapter 5, Article 44. PREA addresses five types of sexual
offenses. Sexual violence committed by offenders against offenders encompasses: abusive sexual contact, non-consensual sex
acts, and sexual harassment by an offender. Other sections covered by PREA include staff sexual misconduct towards an
offender and staff sexual harassment towards an oﬁendpr.

CDCR's policy provides for the following:

CDCR is committed to continuing to provide a safe, humane, secure environment, free from offender on offender sexual
violence, staff sexual misconduct, and sexual harassment.

CDCR maintains zero tolerance for sexual violence, staff sexual misconduct, and sexual harassment in its institutions,
community correctional facilities, conservation camps, and for all offenders under its jurisdiction.

All sexual violence, staff sexual misconduct, and sexual harassment is strictly prohibited.

This policy applies to all offenders and persons employed by the CDCR, including volunteers and independent contractors
assigned to an institution, community correctional facility, conservation camp, or parole.

Retaliatory measures against employees or offenders who report incidents of sexual violence, staff sexual misconduct, or sexual
harassment as well as retaliatory measures taken against those who cooperate with investigations shall not be tolerated and shall result
in disciplinary action and/or criminal prosecution. Retaliatory measures include, but are not limited to:

Coersion.

e Threats of punishments.
« Any other activities intended to discourage or prevent staff or offenders from reporting incident(s).

Professional Behavior
Staff, including volunteers and private contractors are expected to act in a professional manner while on the grounds of a CDCR
institution and while interacting with other staff and offenders. Key elements of professional behavior include:

Treating everyone, staff and offenders alike, with respect.

Speaking without judging, blaming, or being demeaning.

Listening to others with an objective ear and trying to understand their point of view.
Avoiding gossip, name calling, and what may be perceived as offensive or "off-color” humor.
Taking responsibility for your own behavior.

Preventative Measures

You can help reduce sexual violence, staff sexual misconduct, and sexual harassment by taking various actions during the
performance of your duties as a volunteer or private contractor.

ADA Accessible



STATE OF CALIFORNIA DEPARTMENT OF CORRECTIONS AND REHABILITATION

PREA POLICY INFORMATION FOR VOLUNTEERS AND CONTRACTORS PART A
CDCR 2301 (Rev. 05/20) Page 2 of 3

The following are ways in which you can help:
¢ Know and enforce the rules regarding the sexual conduct of offenders.
* Be professional at all times,
e Make it clear that sexual activity is not acceptable.
« Treat any suggestion or allegation of sexual violence, staff sexual misconduct, and sexual harassment as serious.
¢ Follow appropriate reporting procedures and ass ire that the alleged victim is separated from the alleged predator.
¢ Never advise an offender to use force to repel sexual advances.

Detection

All staff, including volunteers and private contractors, is responsible for reporting immediately and confidentially to the appropriate
supervisor any information that indicates an offender is being, or has been, the victim of sexual violence, staff sexual misconduct, or
sexual harassment.

After immediately reporting to the appropriate supervisor, you are required to document the information you reported. You will be
instructed by the supervisor regarding the appropriate fofm to be used for documentation.

You will take necessary action (i.e., give direction or press your alarm) to prevent further harm to the victim. Staff, including volunteers
and private contractors, will request the victim does not: 1) Shower; 2) Remove clothing without custody supervision,;
3) Use the restroom facilities; and 4) Consume any liquids.

| have read the information above and understand my responsibility to immediately report any information that indicates an offender is
being, or has been, the victim of sexual violence, staff sexual misconduct, orsexual harassment.

Volunteer/Contractor Name (Printed) Date Signed
Signature of Volunteer/Contractor ' Current Assignment within Institution
Contact Telephone Number Supervisor in Current Assignment

ADA Accessible




STATE OF CALIFORNIA DEPARTMENT OF CORRECTIONS AND REHABILITATION

PREA POLICY INFORMATION FOR VOLUNTEERS AND CONTRACTORS PART B
CDCR 2301 (Rev. 05/20) Page 3 of 3

PART B shall only be completed by contractors who, in the course of their assigned duties, have contact with inmates.

Duty to Report
You are required to answer the following questions:

1) Haveyou ever engaged in sexual abuse in a prison, jail, lockup, community confinement facility, juvenile facility, other institution?
DYes |:|No If yes, provide the date of the incident and the facility name in the space below.

2) Have you ever been convicted of engaging or attempting to engage in sexual activity in the community facilitated by force, overt
or implied threats of force, or coercion, or if the victim did not consent or was unable to consent or refuse?

DYes |:|No If yes, provide the date of the incident and the county in the space below.

3) Have you ever been civilly or administratively found to have engaged in the activity described in question (2) above?
[IYes DNO If yes, provide the date of the incident and the county in the space below.

4) Have you ever received any disciplinary action as a result of allegations of sexual harassment of an inmate in a prison, jail,
lockup, community confinement facility, or other institution?

‘:'Yes |:|No If yes, provide the date of the incident and the facility name in the space below.
|

If you answered “Yes” to any of the questions, please provide the date of the incident and the facility name/county where it occurred:

Date:

Facility/County Name:

As a contract employee, you have a continuing duty to promptly report, and you are required to notify your employer
and the Appointing Authority of the Institution to which you are assigned if the answer to any of the above questions changes.

| hereby certify that there are no misrepresentations, omissions, or falsifications, and that all answers are true and correct.
| understand and agree that if any material facts are discovered which differ from those facts stated by me on this form, my
services to the California Department of Carrections and Rehabilitation will be discontinued and my contract employer will be
notified.

Printed Name:

Signature: Date:
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